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Teachers are
paying more
toward their
reticements,
teachers union
head Brent
McKim said.
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At a time when many govern-
ments and businesses are strug-
gling to balance their books, and
when school districts elsewhere
are freezing salaties and laying
off teachers, employees of Jef-
ferson County Public Schools
are getting a 2.5 percent raise
this year — the 10th straight
year their pay has increased.

The raise, approved by the
school board last month as part
of a new contract with the Jef-
ferson County Teachers Associ-
ation, took ettect inday and will
cost taxpayers $14.5 mithon,

And because of the district’s
long-standing policy of giving
raises 10 all employees if ane
group of workers gets one, the
2.5 percent raise will go to pot
only the district’s 6,000 teach-
ers, but also to 7000 other full-
time employees, such as princi-
pals, bus drivers, librarians and
secretaries.

The raises come after tax in-
creases by the district in each of
the last three years to help bal-
ance its budget.

“In order to have the best
teachers, you have to be able to
pay them.” said Cordelia Hardin,
chief financial officer for the
district. “You also have to stay

the cost of living”
~ The overall raise is in addi-
tion to step increases some staff
members will get hased on years
of service and education
School board Chairman Steve
Imhofl said the raises provide

See RAISE, A9, col. 3
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“fair compensation to our
teachers and enables the
distnct to meet the educa-
tional needs of students,”

But the raises come as
other districts across the
state and the country are
asking teachers to forgo
raises, requiring furloughs
or laying off teachers.

“I'm not aware of any
other district in the state
that is giving that high of a
raise — [ would say that 2.5
percent leads the state
without question,” said
Brad Hughes, a spokesman
for the Kentucky School

Boards Association. “In

fact, there are more dis-

tricts this year that are

,either giving no raises or

only al percent raise than

in any other year that we
recall.”

million for raises

Since the  2002-03
school year, the school dis-
itrict has spent approxi-
mately $146]1 million on
'employee raises. In two of
.the past 10 years, the raises
were mandated by the
state; the other years the
raises were negotiated,
JCTA President Brent
McKim called this year's
(raises a “remarkable bar-
;?ai.mng agreement for Jef-
ferson County teachers.”
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But it's the taxpayers
who foot the bill, and not all
of them are happy about it.

James Franklin, a Louis-

e resident, said Friday

questions the amount of
money beany spent on rais-
es.

“When 1 see that they've
spent almost $150 million
on these raises over the
past 10 years, I think about
all the money that could
have been saved,” he said.
“Especially since the econ-
omy 1s 50 poor right now.”

Tax rates increased

Last year, the school
board raised the tax rate for
real estate and personal

Toperty to 67.6 cents per
00 of assessed value from
64.6 cents — an increase ot
$60 for the owner of a
house assessed at $200,000.

In 2008, the board raised
the rate to 62 5 cents from
6L.5 cents, and in 2000 the
rate rose to 64.6 cents.

Hardin  acknowledges
that the higher tax rates
helped pay tor raises in the
past, but she said it's too
eatly to tell if the district
will have to ask for another
tax increase this fall.

“It all depends on how
the property value assess-
ments come in, and we
won't know that until Au-
gust,” she said.

Karen Zelner, a Louis-
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ville resident, said she
doesnt have a problem
with giving teachers maises.

“They have a hard job
and they deserve mises,”
she sated, “1 don't thank that
everyone should pet a raise,
though,”

In the past few years,
school districts across Ken-
tuckiana have had o out
jobs and rses,

This year, 38 teaching
positions in New Albany-
Flovd County Schools
Southern Induina  were
eliminated to save more
than 2 nullion. That came
a year after budget woes
caused the district to close
four schools,

In Oldham County, the
district had to cut jobs
2009, but will give all em-
plovees a 115 percent rause
this year.

In Bullitt Countv, the
district approved a budpet
m May that did not include
layofls or pay mcreases,
Big cuts elsewhere

Other  districts  across
the country are facing
much steeper cuts

On Wednesday, Miway-
kee Public Schools an-
nounced it will lay off a9
staff members — inchudi
354 teachers < because of
state budget cuts and the
system’s efforts to control
Costs,
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And in lune, the Chicago
Boand of Fducation voted
0 rescind a 4 percent raise
that teachers were sup-
posed to get this tall, ating
budget troubles.
feffersun County 18 the
largest district in the state
and the 3st langest in the
COUNtTY, with approximate-
Iy 100000 students and

mare than 13000 em-
ployees.

Local revenue growth

McKim  said  unlike
other  cities,  Jefferson
County has had some mod-
€st growth in revenue.

“Louisville 15 the largmest
aNomIc engine in Ken-
tucky and fortunately we
have not been hit as hard
econonucally a8 other
Places acruss the state and
the country.” he said.
teachers have agreed to pay
maore towand their retire-
ments. Last fll teachers
began paying one-guarter
of a percent of their calary
to the Kentucky Teacher
Retirement  System, and
that will rise to 3 percent
OVET BIX YOars,

“Bocause of that, we
have pot seen much of an
ncrease i our paychecks,”
he sawl
Reporter Antoinette Kons can
¢ e reached a0 (S0 S22



