Elements of a Comprehensive Teacher Evaluation System
	
	Potential Sources of Teacher Evaluation Information
	Potential Uses For Teacher Evaluation Information

	High Stakes
	Supervising Administrator Observations

[Peer Review Observations]*
	Summative Evaluations to Determine Employment

[Additional Compensation]*

	Low Stakes
	Supervising Administrator Observations

Resource Teacher Observations

Professional Learning Community Observations

Peer Assistance Observations

Self-Evaluation by Teacher

Student Achievement Cut-Score Data

Student Achievement Growth Data


	Determination of Teacher’s Professional Growth Plan

Selection of Teacher’s Professional Development

Selection of Professional Learning Community Activities


*Not included in the JCTA Draft MOA

The federal SIG requirements state…

An LEA implementing a transformation model must:
…
(2) Use rigorous, transparent, and equitable evaluation systems for teachers and principals that —
(a) Take into account data on student growth as a significant factor as well as other factors
This federal requirement does not specify which components of a comprehensive teacher evaluation system must take into account data on student growth, only that student growth data must be a significant factor in the evaluation system.  The federal SIG requirement would clearly be met by the comprehensive teacher evaluation system above, in which the use of student growth data is used for the low-stakes purposes in the evaluation system.
