These comments come directly from the personnel files of the non-renewed teachers…
 
·        Clearly outstanding

·        Exceeds expectations

·        She is an excellent employee

·        Teacher has natural classroom presence as a teacher

·        Displays the utmost professionalism in all aspects of her job

·        Excellent rapport with her students

·        Is a very capable and dedicated science teacher and an asset to our school

·        She has great rapport with all the students

·        Teacher is doing good things in the classroom with the children

·        Has a wonderful learning climate

·        She plans and organizes extremely well, and sets tasks to help insure student success

·        One of the most dependable teachers on our staff

·        I can’t think of one day she had to miss or any time she didn’t volunteer for extra services when it was needed

·        She is always on time and dependable in her duties 

·        Organized and provides her students with good lessons

·        Students seem to learn well under her direction

·        Teacher works effectively with students with students, parents and staff

·        She constantly searches for ways to make her teaching more interesting and informative
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JEFFERSON COUNTY TEACHERS ASSOCIATION PRESIDENT ADDRESSES SCHOOL BOARD
LOUISVILLE, Ky. – Jefferson County Teachers Association (JCTA) President Brent McKim recently addressed the Jefferson County Board of Education to share with them information pertaining to the individual teachers who were terminated at the end of the 2007-08 school year for alleged misconduct and poor evaluations.  The comments were collected from prior evaluations of the teachers, some of the comments made in writing by the same administrators who recommended the terminations to the Superintendent.  The comments include the following:

· Writes and speaks effectively

· He practices effective listening and conflict resolution as a team member

· He contributes to professional knowledge and expertise about teaching

· Demonstrates current knowledge of discipline to be taught

· He connects knowledge to real- world applications

· Collaborates with other team members

· Provides students with constructive feedback

· Uses appropriate assessment

· Demonstrates professional leadership

· She puts on talent shows and concerts galore

· Demonstrated knowledge of content

· Has a well modulated voice which is easy to listen to

· She is punctual both in her attendance and her reports

· She is appropriately dressed and her appearance is conducive to the learning process in the classroom

· She is cooperative both with other staff and with the total school program

· She is supportive of the objective of the school and spends many extra-curricular activities for the school

· Her lesson plan book is current and pertinent

· Her plan book contains clearly stated objectives based on curricular guidelines

· Feeling tone in her classroom is consistently pleasant

· Interpersonal relationships with students, faculty and staff are agreeable and positive

· Her concern is always for the welfare of the students

· She is extremely knowledgeable in subject matter and very active in professional organizations

· She is involved with and makes positive contributions to the total school program

· She plans and evaluates her instructional abilities to enhance each child’s learning

· She plans and organizes extremely well, and sets tasks to help insure student success

· She has worked very hard to set up a second child care area and this was difficult since funds were limited

· She provides a cheerful, happy, work area and this should develop a positive attitude for her students

· Her attendance, punctuality, classroom management, instructional strategies, interpersonal and communication skills, subject matter knowledge, planning and program evaluation is good

· Excellent rapport with her students

· She constantly searches for ways to make her teaching more interesting and informative

· She rarely needed assistance from the office in matters of discipline

· Shows a sincere interest in the total school program

· Is a very capable and dedicated science teacher and an asset to our school

· She is an excellent employee

· She has great rapport with all the students

· She is always on time and dependable in her duties 

· She is very receptive to all assigned duties and never complains

· Displays the utmost professionalism in all aspects of her job

· One of the most dependable teachers on our staff

· I can’t think of one day she had to miss or any time she didn’t volunteer for extra services when it was needed

· Knowledgeable of various aspects of character development 

· Employed several instructional strategies to build knowledge

· Students individually held accountable

· Well managed classroom-sense of mutual respect, engaged – good questions and answers

· She puts questions into student language

· Strong classroom management skills

· Good job – your presentation of the subject matter was excellent

· Students were engaged the entire period

· Clearly outstanding

· Exceeds expectations

· You assessed students work throughout lesson – provided feedback during guided and independent practice

· Organized and provides her students with good lessons

· Students are presented a wide variety of high interest material

· Innovative lesson

· She quickly identifies the needs of her students

· Students seem to learn well under her direction

· Teacher communicates effectively with all students through both verbal and nonverbal expressions

· Classroom displays physical environment which facilitates a positive situation for her students

· Mutual respect exists in her classroom

· Teacher works effectively with students with students, parents and staff

· Teacher went through group responsibilities very well and was clear with directions/instructions 

· Classroom management was good – students responded to redirects

· Teacher has natural classroom presence as a teacher

· Teacher has good rapport with students – they seem to respect her 

· Teacher has much potential
· Teacher provides families with fun and exciting ways to learn

· Teacher is very knowledge about early childhood

· Teacher is willing to try new ideas

· Teacher works well with co-workers, parents and children

· Teacher is a positive asset to the Home Base Program – a pleasure to work with

· Teacher had clear focus on purpose of activities 

· Teacher performs active data collection

· Teacher is doing good things in the classroom with the children

· Teacher has a good handle on collaboration and developing lesson plans

· Understands best practice

· Has a wonderful learning climate

· Good evidence for portfolios

· Teacher is very organized

· Teacher demonstrated a well planned small group activity 

· Teacher demonstrated thinking processes to be learned and used appropriate questioning strategies during her lesson
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